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This agreement is made this _____ day of ____________ by and between TCA Consulting Group (TCA), and __________________________________, an individual, (the “Employee”).

WHEREAS, TCA is in the business of providing professional information technology consulting services; and

WHEREAS, TCA desires to hire the employee to work as a(n) _______________________ upon the terms and conditions herein after set forth; and

Now, therefore, in consideration of the mutual premises and of the mutual covenants herein contained, TCA and Employee mutually agree as follows:

1. Competitive Relationships.  Employee will not, directly or indirectly, solicit or enter into a contractual agreement or the employ of any client which he or she serviced for TCA, or any other business, project or entity to which he or she was assigned by TCA or its client for a period of not less than six (6) months after the termination of his or her employment with TCA.

2. Employee Relationships.  Employee will not, directly or indirectly, during the term of his or her employment with TCA and for a period of one (1) year thereafter, solicit, hire or recruit any TCA employee or independent contractor performing services for TCA  to work for any other organization.

3. Confidential Information.  The Employee agrees that, except in the ordinary course of his or her employment with TCA, he or she will not, without the prior written consent of TCA, at any time during his or her employment with TCA and for one (1) year after termination of such employment, directly or indirectly:

a. Disclose or furnish to any person, firm or corporation any customer information, trade secrets of TCA or any of its confidential or proprietary information, including, without limitation, information relating to its operations or the financial condition or results of its operations, its marketing or business strategies and plans, the names or address of any of its customers or prospective customers, the types of goods and services sold or proposed to be sold to any customers or prospective customers of TCA, the names, addresses, training, background or other information regarding any person who is or was an employee of TCA or any customer information or any information contained in any database utilized by TCA in its operations (“Confidential Information”);

b. Use Confidential Information for his or her own benefit, or for the benefit of any other person, firm or corporation;

c. At the time of Employee’s termination or upon demand by TCA (whichever is sooner), Employee shall promptly turn over to TCA all files, documents, business records, computer programs, lists of customers and prospective customers, promotional materials, reports, employee, independent contractor and potential employee or independent contractor names and addresses, marketing information, contracts with clients, subcontractors and others, client correspondence, resumes of existing and potential employees, customer bids and proposals, and other TCA books and records, client systems documentation, information concerning talents and capabilities of client personnel, other confidential and proprietary client information, and any other records, documents, writings of any kind whatsoever, and all assets of any kind whatsoever, that belong to TCA.  Further, Employee shall not copy or record in any manner whatsoever the information contained in the foregoing materials; and Employee shall turn over to TCA any copies or recording of any kind whatsoever containing information derived directly or indirectly from the aforementioned materials.

4.
Certain Acts.  During employment with the Company, you will not do anything to compete with the Company’s present or contemplated business, nor will you plan or organize any competitive business activity.  You will not enter into any agreement, which conflicts with your duties or obligations to the Company. 
5.
Employee Representation.  Employee represents and acknowledges that the foregoing restrictions in Paragraphs 1 through 3 above should not prevent Employee from obtaining gainful employment in the future in Employee’s field of expertise or cause Employee undue hardship.  Employee further acknowledges that the foregoing appears reasonable and that any violation therefore could result in irreparable injury to TCA.  The Employee represents that the Employee is not bound by any existing agreement of any type or nature, which restricts the Employee from accepting employment with TCA or from performing the duties, required of the position.

6.
Remedies.  Since it is recognized that irreparable damage could result to TCA from any violation of this Agreement, it is expressly agreed that, in addition to any and all other remedies available to it, TCA shall have all applicable legal remedies available, including a restraining order, injunction and such other equitable relief as may be decreed or issued by a court of competent jurisdiction to enforce the provisions of this Agreement.

7.
Intellectual Property.  All copyrights, patents, trade secrets, or other intellectual property rights associated with any ideas, concepts, techniques, inventions, processes, or works of authorship developed or created by Employee during the course of performing work for TCA, collectively the (“Work Product”) shall belong exclusively to TCA and shall, to the extent possible, be considered a work made by Employee for hire for TCA within the meaning of Title 17 of the United States Code.  To the extent the Work Product may not be considered work made by Employee for hire for TCA, Employee hereby assigns to TCA, without any requirement of further consideration, all rights, title or interest he or she may have in such Work Product.  Upon request of TCA, Employee shall take such further actions, including execution and delivery of instruments of conveyance, as may be appropriate to give full and proper effect to such assignment.
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